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Abstract

Due to the characteristics of police and correctional work, their occupational culture
also differs vastlyfrom that of other occupations. The staft operates on a 24-hour shift

system and has to face theunpredictability of accidents. And have resultedin aserious
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shortage of first-line guarding manpower for a long time. This study attempted to explore
police officer and correction guard human resource policies from the perspective of life
satisfaction. This study surveyed the national police organizationsand correction
institutions by sampling. The findings of this study are as follows:Enhancing staff’s work
identity, strengthening workplace safety management, appropriate job rotation, work-life
balance and high organizational support can enhance the life satisfaction of police
officers and correction guards. Recommendations to human policies include:Improving
the organizational coherence and service motivation of police personnel will help
improve life satisfaction; properly planning service, improving manpower utilization and
intensive job training, and strengthening duty capabilities will help improve life
satisfaction of security guards. The overall future human resources policy
recommendations are to strengthen organizational management, improveworkplace
safety, plan breaksrationally, address physical and mental stress, enhancework

engagement, and increase service motivation.

Key words: Public Human Resource Management, Police Officers and Guards, Life

Satisfaction.
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