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Abstract

After considering the cases of violent attacks by law enforcement officers in other
countries and related statistics, this study intends to conduct a study on the situation of force
attacks in the execution of police services in our country, to develop countermeasures to
strengthen police security on duty, and provide some suggestions. We hope that the perennial
training of the police can be more diligent to prevent workplace violence from happening.

This study selected and served 264 current police officers (240 males and 24 females)
from various police agencies across the country to conduct online questionnaires to
understand the experience of being victimized by the workplace while on duty, among them,
200 people have experienced violent attacks, observe the characteristics of the perpetrators,
and analyze the impact of force attacks on duty. Situational factors and statistics on the
current status of security police equipment on duty.

This paper is divided into six parts, namely: introduction, research motivation and
purpose, literature discussion, research design and implementation, research results and
findings, conclusions and suggestions.

In the conclusions and recommendations, this study puts forward five recommendations:
(1) The safety and defensive driving of automobiles and motorcycles shall be listed as the
main training subjects for training, including the establishment of a safe and defensive driving
concept to avoid chasing cars, learning to follow to maintain a safe distance, and increasing
driving at night, etc. . (2) Amend the law to increase penalties for different criminal behaviors,
improve the authority and energy of police law enforcement, and maintain the dignity of the
law. (3) Colleagues should even more exquisite law enforcement, diligent arrest training, so
as not to become police violent. (4) The police department responds to the complex
psychological problems in violent crimes and establishes a professional crisis management
team (Crisis Intervention Teams, CIT). (5) The training should strengthen police negotiation
skills and crisis management capabilities, hire experts and scholars in related fields, and
communicate sincerely to shorten the distance between police and the public and improve

public security satisfaction.

Key words: police operation , workplace violence, safety on duty, perennial training
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SIS

"W%E 17 ) (workplace violence) @& IIIUGE - K FHILIERRN: - K]

R AMIYIS B OREERE (FFES 0 2017 5 BhfE - 2020) -
HRIB SEEISEE F]7AES (United States Department of Justice ) #E N BVEMEET
( Bureau Of Justice Statistics J#fia1 2002-2011 4F » FHRH L #0EE ( Law enforcement
and security-law enforcement officer, prison or jail guard, security guard, and other law
enforcement occupations. ) » 2B Im (R 1) - FHEEZL 242 (Health
and safety executive, HSE ) 2020 - FViolence at Work statistics (2% 2 ) 15 Hiffam :
ANFIHESERY CAERBa A2 SRK - #ERIM S - H i protective service occupations
173 (WEB A8 ) 75 TVFRE BB Bl gl B 1Y JB\S# i =) (by far the highest risk of
assaults and threats ) * £y 11.4% » T EEE 1.4% 1 8 £% (at 11.4% -8 times the
average risk of 1.4%) ' o S BEIE I EE TEEEBBETZE (policing is a

dangerous profession ) °

&1 EBEIRERETE 2002-2011 FERRIMAAREXRHHRRNITER

Government Private-sector
Workplace violence Workplace violence
Rate per 1,000 Percent of all Rate per 1,000 Percent of all private-
Qccupation® age l6orolder  Percent govemment employees  age 16.or older Percent sectoremployees
Total n3 100% 100% 62 100% 100%
Medical 06 65 65 105 143 85
Mental health &l 8 pl ] 356 48 08
Teaching 94 141 35 L] 12 25
Law enforcement and security 1403 56.1 89 1025 135 07
Retail sales 363 07 04 100 m 107
Transportation 18 30 R 162 81 31
Other 58 118 556 7 413 [N
Mote: See appendix table 6 for standard errors.
*Definitions of NCVS occupational categories can be found in the Methodology.
Source: Bureau of Justice Statistics, National Crime Victimization Survey, 2002-2011.

FHIFJE * Harrell, E.(2013). Workplace violence against government employees, 1994-2011.
Washington, DC: Bureau of Justice Statistics.

' Health and safety executive (2020). “Violence at Work statistics, 2019”

https://www.hse.gov.uk/statistics/causinj/violence/work-related-violence-report-19.pdf


https://www.hse.gov.uk/statistics/causinj/violence/work-related-violence-report-19.pdf
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#x2 REIREELE 2017-2018 FRITREXHIZR N EEITER

Percentages Adults of working age in em ploym ent®
Assaults Threats Al violence atwork Unweighted base
% victims once or more

Managers, Directors and Senior Officials 06 14 20 4,064
Corporate managers and directors 06 12 19 2667
Other managers and proprietors 06 18 23 1397
Professional Occupations 06 1.1 15 6872
Science, research, engineering and technology professionals 01 04 05 1822
Health professionals 14 20 33 1583
Teaching and educational professionals 05 09 14 1824
Business, media and public senice professionals 05 10 12 1643
Associate Professionals and Technical Occupations 10 0.7 16 5258
Science , engineering and technologyassociate professionals 03 0.1 04 582
Health and social care associate professionals 28 25 51 588
Protective senice occupations 04 32 114 378
Culture, media and sports occupations 01 04 04 858
Business and public senice associate professionals 041 03 04 2852

FRIRIR : https://www.hse.gov.uk/statistics/causinj/violence/work-related-violence-report-19.pdf

EE " EFE#IEAN B IS S  (National Law Enforcement Officers Memorial
Fund) #f&t > 2019 51 719,255 IEH, (full-time ) BV &M (powers of arrest )
ek 2 fEEEBRER 10 - 25 1,627 LB A BERIATRE - S 158
A B 55 /NS 1 AR ° - #R#2FBI’sUniform Crime Report2018 LEOKA

(Law Enforcement Officers Killed and Assaulted ) FBIEE A BRIV M 52 58k
12018 FHEERRE I TIERET 58,866 {4 - 3K 18,005 A3 * - (K 3)

B AEGES( Home Office JEETZE 2020 4F 6 H 1E » SBIE /7% 133,131 A(Home
Office Statistical Bulletin, 2020 ) * SEEIE%E 2006-2018 #5253 JJHEER (& 1) -
7€ 2014 2 F _EFHES - (EARIBLEEIESE » REIRES 90% 553l
& ° (Alexander Smith, 2017 ) » IRIERINTZFLAE (Australia’s University of Sydney )

2 Duffin, E. (2020). Number of state and local police officers in the U.S. 2000-2019. Retrieved July, 8,
2020.

National Law Enforcement Officers Memorial Fund. (2020). Law enforcement facts. Retrieved from
https://nleomf.org/facts-figures/law-enforcement-facts.

Federal Bureau of Investigation (FBI). (2019). Law enforcement officers assaulted: Region and
geographic division, 2018 (Table 80). Retrieved from.

https://ucr.fbi.gov/leoka/2018/ tables/table-80.xIs.

Alexander Smith,(2017).The Vast Majority of U.K. Police Don't Carry Guns. Here's Why Retrieved from:
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3 GunPolicy.org A BHE - IS 100 Ath » LEARE 4 ABEEE 5 fFFEH -
HABEE DL EiEsZ © -

*3 EE "ERHEABLTEDRE , 2009-2018 FERRANTAH - EXRET]
WENEZZNHNBRMZEAH

YEAR DEATHS* ASSAULTS** ASSAULTS WITH INJURIES**
2009 140 57,268 14948
2010 171 56,491 14,744
2011 185 55,631 14,798
2012 142 53,867 14,678
2013 127 49,851 14,565
2014 152 49725 13,824
2015 162 51,548 14,453
2016 174 58,627 16,677
2017 171 61,995 17,902
2018 158 N/A™* NJAT=
Average Per Year 158 49,500 13,659
* Source: National Law Enforcement Officers Memorial Fund

**FBI/LEOKA Data

FHIRIR © National Law Enforcement Officers Memorial Fund. (2020). Law enforcement facts.
Retrieved from https://nleomf.org/facts-figures/law-enforcement-facts.

https://www.nbcnews.com/storyline/london-bridge-attack/why-london-won-t-arm-all-police-despite-s
evere-terror-n737551.

GunPolicy.org. (2019).“‘Number of Homicides (any method).” Definition and Selection Criteria.
Sydney School of Public Health, 17 July. Sydney School of Public Health, The University of Sydney.
GunPolicy.org, 14 August. Accessed 4 September 2020. at:

https://www.gunpolicy.org/firearms/region


https://www.nbcnews.com/storyline/london-bridge-attack/why-london-won-t-arm-all-police-despite-severe-terror-n737551
https://www.nbcnews.com/storyline/london-bridge-attack/why-london-won-t-arm-all-police-despite-severe-terror-n737551
https://www.gunpolicy.org/firearms/region
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Financial year
Notes:
1. Includes the British Transport Police
2. These figures are published in table A.04 of the ‘Crime in England and Wales’ statistical release.

1 REEEFREEBEMEELR 2006-2018 FEX R NWNEH
BFRRE AR BRETIESEAZE ( Crime Survey for England and Wales; CSEW )

F4 EZEIFERIFEFR (The Washington Post) #igt 2015-2018 FEE L H EhfE
RERBREOARRIIREREDHERE (8W - JTIEERER) 2T

TABLE 1. NUMBER OF POLICE KILLINGS BY MENTAL HEALTH AND ARMED
STATUS OF THE VICTIM AT THE TIME OF DEATH.
Persons Not in Total Persons in Total
Mental Health Persons Mental Health Persons
Crisis Not in Crisis in
AR Mental Mental Tl
Armed Unarmed  Health Armed Unarmed  Health
Crisis Crisis
2015 591 73 664 226 21 247 911
2016 563 43 606 225 8 233 839
2017 594 5T 651 212 12 224 875
2018 675 36 711 197 11 208 919
Total 2423 209 2632 860 52 912 3544
Notes: 389 of the 3933 persons in the Washingron Post’s database were either
listed as “Undetermined” or their Armed Status was omitted. They were excluded
from this table.

EHIAE © The Washington Post. (2020). Retrieved from
https://www.washingtonpost.com/graphics/2019/national/police-shootings-2019/

eSS —ARESTHT » SEEFERSIEENE ( The Washington Post) #f&T » 2018 3£
O B 0 AR BRI A A BI6E 919 A (3 4) » Hidr 959% R BB ~ 58% 7
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Pt > 50%LLE 20-40 5% ¢ 1B 60%AE S SR ARG ERE) > 3T 1 / 4 AR 7
— IR E R AT T A (nearly 1,000 ) » FHERTEE - Bl - SEESE S
ARy 11~ 6 23 K ° = #2020 4F 6 HEBBIE 2 I EBUCE 2020 FEBAESE
Z& | % (The Justice in Policing Act) » 7£%5251E (Banning ) B2 HyHfHE 50 F SHE)
NRHIR T (carotid holds ) B(#4ME (Chokeholds) i /5=t * « 2% - B2 fEAEFEIE L
" AREEFIATE ) (no-knock warrants ) JECE BRI 10 BRI A B ERLE
A5t / %5528 (body cameras) % '! o
REm S RS » Heop B /NER Y 3R ¢ TS~ WSCEIAREL ERY ~ SORKER

See Fatal Force: 2018 police shootings database. Washington Post. Available at:

https://www.washingtonpost.com/graphics/2018/national/police-shootings-2018. Accessed August 15,

2020

The Washington Post has collected and reported data on police-involved shootings that resulted in

death by “culling local news reports, law enforcement websites and social media, and by monitoring

independent databases such as Killed by Police and Fatal Encounters.” Data on police shooting deaths

for the years 2015-2020 can be accessed at

https://www.washingtonpost.com/graphics/investigations/police-shootings-database/.Fatal

Force: 2018 police shootings database. Washington Post. Available at:

https://www.washingtonpost.com/graphics/2018/national/police-shootings-2018. Accessed February

6,2019

SEC. 363. INCENTIVIZING BANNING OF CHOKEHOLDS AND CAROTID HOLDS.

(a) Definition.—In this section, the term “chokehold or carotid hold” means the application of any
pressure to the throat or windpipe, the use of maneuvers that restrict blood or oxygen flow to the
brain, or carotid artery restraints that prevent or hinder breathing or reduce intake of air of an

individual. CBAWREZ © B ECRE ML EEJJ AR AL ~ PEEEF I - B HOF ey
(b) Chokeholds As Civil Rights Violations.-
(¢) SHORT TITLE.-This subsection may be cited as the “Eric Garner Excessive Use of Force
Prevention Act” (Eric Garner %% 135 R IR )

' SEC. 362. BAN ON NO-KNOCK WARRANTS IN DRUG CASES.

(a) BAN On Federal Warrants In Drug Cases.—Section 509 of the Controlled Substances Act (21
U.S.C. 879) is amended by adding at the end the following: “A search warrant authorized under
this section shall require that a law enforcement officer execute the search warrant only after
providing notice of his or her authority and purpose.”.

(b) Definition.—In this section, the term “no-knock warrant” means a warrant that allows a law
enforcement officer to enter a property without requiring the law enforcement officer to announce
the presence of the law enforcement officer or the intention of the law enforcement officer to enter
the property.

https://www.congress.gov/bill/116th-congress/house-bill/7120. (last updated August. 20, 2020)


https://www.washingtonpost.com/graphics/2018/national/police-shootings-2018
https://www.washingtonpost.com/graphics/2018/national/police-shootings-2018
http://uscode.house.gov/quicksearch/get.plx?title=21&section=879
http://uscode.house.gov/quicksearch/get.plx?title=21&section=879
http://uscode.house.gov/quicksearch/get.plx?title=21&section=879
https://www.congress.gov/bill/116th-congress/house-bill/7120

ZEEWELEELH

A > WTFEERET « WESERG SRR © il B - H LB RIMBIRA N BITE)
B R TBCBAORAE T BT - ORI E R B AR TSR AR DU —
gt - BHRER{LER A BRI L 2 BN WM - IS R r
WRAEH BEAGERTE R DA Rl s IS8 4 -

al > BfsEE B HI

— W EE

RIBERRGRIES] - 2018 FEFERIAET (RN ) B A S5 18 A
BT R TR 0 2014-2018 FFERRANTEUMEABATT 65 A @ SEIEERATE
U5 13 A (F5) 53 BEUEHE » 20142019 FE 4 H » RNAZGEERAE -
fEE 4,898 A T RUEE e R B B HRIY (OTEREAHRER 107 & BECT/EF®
2018 5 EBEEHESES  2020) -

2019 i 7 H B AR SR RE B 2K HINE - FRMN NPA laE BRIk
> ERF B AN R BLOCE AT & BT T R AR IR B 5/ -
LA P 22 BERET IR BB 2 ELASUCY - SR THE B AT ae i OIS HE » FECRS
& (BEEERESLS 0 2020) ©

—WIEHB

GERYEVIREARRRET BB  PEEHE kR (=2 > 2008 ;
F/ L » 2016) > BT =IHF P RER AR R B E R ARG - T A ARk AR
AHERER AN B EREAIBRAERE - B BEA - G~ RREBET » 53¢ - #%
AR HZENR S - R B R e EE T - A& B BRI B TR
AN RGBS I ER A BRI LR EERRE ] CEBCEEMN, - 2020 ;
BLHrvg - 2000 5 ARG » 2005)  ARWIFEd B R BAHET 04T - T EkeE
SR I E LS - BIEERERE T ENEER BB ZIRHERE
B B AR SE - MR HRTER A BB L BRI - AR 5 3l
R - e PR LB BRI RO R E B R AN BB L =2 27 el
RIS Z A > BEEERE R E) L E > hiRE s TR RS -
AW HEY
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&5 BHNEHMENHE S FERARRATLTHEMAR

B HIE Bk it
2014 4 0 11 6 17
2015 4 0 7 1 8
2016 4 0 8 0 8
2017 4 0 7 7 14
2018 4 0 7 11 18

BRI © SERENRER]

2 - R
— B

AWFERTE S B B - AUEs - TS RTT ) TG o T BT R
"TAEGRT T e ) LRy TER  TEREE, F

(—) %3N (workplace violence )

ARWFFERIR ST B R T T BN R ST B — T 1835532 /7 J(workplace
violence ) * [BIR5%5 T #H#% (International Labour Office, ILO ) ~ B 2 ey
(International Council of Nurses, ICN) ~ 5 #4804 (WHO) ~ BFEA I
Jl#5 (Public Services International, PSI) 4 {EBEFEIL[E]E SR T FrEElS &= T
BETIESS  BERS - BIEBIRB TIEABNITR » EilgZ8HAS
2% s B 2 o (Wynne, R.; Clarkin, N.; Cox, T.; Griffiths, A., 1997)
BRER ~ 3£ - EFEE RIS = 808 - T T RE By S 0 JE ks
ERREIUAE] - A EPERRATE G SIS 2 T3 T S 785 | (Chappell, D., & Di
Martino, V., 2006) * B35 18 7 v S ita )1~ e E7 ~ LHER 8
BEPE<EVU%H (Injury Prevention Research Ctr (IPRC), & United States of
America, 2001 ) ; BXER 5 FFE—RERRAY T BN TAEARILEAZ , (European

2 For the purpose of the surveys workplace violence was defined as: " Incidents where staff are abused,
threatened or assaulted in circumstances related to their work, including commuting to and from
work, involving an explicit or implicit challenge to their safety, well-being or health. ;Guidance on the
prevention of violence at work. Luxembourg: European Commission, DG-V.
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Working Conditions Survey, EWCS ) #y 5 » BREE 2015 FAETTHYZE S KFHE
gt 35 fEBGMBIR AT 44,000 4T A » iy (3R 6) BN 12%HY55 TG 1EE
F—1ll H N85 5385 ] (verbal abuse ) 5 SHAE—HEA » 5% TG Wi 8%
25X #F  ( bullying/harassment ) * 2% Y55 1. 4 38 58 i 88 % 77 ( physical
violence) » 1%MY%5 Tyt ER#E (sexual harassment) ' o FREIESEhES L 1F
2016 ST T TAFBRIR L St B ARDIRE A | - A5 IREERT 18,602 452 1R
T AE—FEYEXESRT]  HPEEE R (8.57%) & » HR Ry
217 (4.20%) ~ TEEERE (1.05%) KREERTT (0.92%) (=R - FFEW -
2018) °

7<6 [ErBE 2015 & BUM TEAR R A7 J( European Working Conditions Survey,
EWCS) #&EBE—BAARRTE—FATNEZHZR BN
2015
Proportion of workers in EU28 (%)
Exposure to verbal abuse 12
Inthe last Exposure to unwanted sexual attention 2
s month Exposure to threats 4
social Exposure to humiliating behaviours 6
behaviour Exposure to physical violence 2
i Exposure to sexual harassment 1
12 months P
Exposure to bullying/harassment 5

EHIAE © Eurofound (2017). Sixth European Working Conditions Survey: 2015.

KIB B RRERS " RBIUIEH E A B I SE 55T 1 (National
Crime Victimization Survey and Census of Fatal Occupational Injuries ) EZ% :
¥ 16 B FEEE LAFEBUE SR E LU FEE @ 21T (nonfatal violence ) *
Qs / MRS ~ IEEIDUR N B A S E G E -

Eurofound (2017). Sixth European Working Conditions Survey: 2015. Retrieved from

https://www.eurofound.europa.eu/surveys/european-working-conditions-surveys/sixth-european-work
ing-conditions-survey-2015.

10

Nonfatal violence (rape/sexual assault, robbery, and aggravated and simple assault) against employed



https://www.eurofound.europa.eu/surveys/european-working-conditions-surveys/sixth-european-working-conditions-survey-2015
https://www.eurofound.europa.eu/surveys/european-working-conditions-surveys/sixth-european-working-conditions-survey-2015
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EHFEENIS T ISR EEE " workplace violence § @ S BI5%
E SR IS HEYZE " work-related violence j » 5#FH " B T/EAHRHAY 2
J11 FeRSIEOEE T TR B BEE TR TR R E R AR RS
R | PEREIRL MR TR - R L 204 B SR IE
FERE T PRI R TERRIREE T nENEX ) K& 0 R
a7~ B - =% 3 1 (FHE ~ BREERE - 2014) -

(=) BRIt (Workplace Homicide )
HAB R FIATES T RBULIE R E A R E A S MG ) (National
Crime Victimization Survey and Census of Fatal Occupational Injuries) E% :

16 BRI AR EE TR LA BE B E R i e € -

(=) F#JI55%#E (Harassment and Violence )
T R RS A B ERRERY I Hh fe e (ZEENE ~ B 0 2019) ¢
1. BARESS T A%
BRRS7 LAHARAS 2019 4F 6 H 21 HIEEE 190 57K — 207 S SR
5% (Violence and Harassment Convention ) * HP2E—&RHIEESR " &)
R —d  ARFRTE LSS TS » S8R R A A2 h9 1T e Bl
ik EmE XA B EERAE - npEERER S O M
SIS OGS - AR TR RIS IRIRRE
2. B
B R By - SRR B EERE AR
[AZ=1T R (unacceptable behavior) » B 24— (BB d T A BEEE
AN EFEFREREN NEEMEESRF (repeatedly and deliberately abused )

persons age 16 or older that occurred while they were at work or on duty.

The Health and Safety Executive (HSE) defines work-related violence as: Any incident in which a
person is abused, threatened or assaulted in circumstances relating to their work.

Homicide of employed victims age 16 or older who were killed while at work or on duty. Excludes
death by accident.

Article 1

For the purpose of this Convention: the term “violence and harassment” in the world of work refers to
a range of unacceptable behaviours and practices, or threats thereof, whether a single occurrence or
repeated, that aim at, result in, or are likely to result in physical, psychological, sexual or economic
harm, and includes genderbased violence and harassment;

1



AR

=

(

(

ERRECEEAH

Bl TR B RRGE /82517y (threatened and/or humiliated ) ° = JJfgEL
TAEG B FT — 8 528 T A SR8 - 57 58 (Harassment and
violence ) PJREFH—{EIEGZAEASH B T AT » HIVEBEHRER ANV B E
(dignity ) » Slf7 g2 28 Hoff B /B S i T/RBREE 18 o
3. FEE R EE 7

(FERBINE) FLEFABIEERAS 135 BREH 141 5 -
BB IFE LB T BRI iR IE (HREES 135 166 )~ BRI F A58 O
EHE 136 ) ~ IR ABESNEIE HREEE 140 ) FAFREE - A
SR —EEEEK Ll E AR E 3 MIELTUHRE - 55 (X
FEFRSIPHEED) 52 e « T IR - B - WiREEEM
A Eik ~ B ELER LA R MER I TR -

P4) LYESAT (Workplace)
AL ZAHRRERIEE A " TYESRT o (workplace) ~ B¢ " 7E L{F@fE-H
s EL T /EAHREE 5 (in the course of, or in connection with, work ) ZFEfiEE B R
HIRIEIEITSE - HRIFIESEAR " TIEGRT ) —3RfeREHE - DIXESR
JIB SRR A RIBIDL - MEWSEPH TIEMES - AR TIEAR SRR
N AR B A A R N IEEE) - aneng P .

1) 5#8% )1 (Physical Violence )
A SE e X T &R S - ELLEEGE o HIEERT 0 1
FOFT - W - GPEE - HE - e - 1R o RIIRERTIERA S EFERTT R -
REHERT BN B SEEEFEE AT A European Institute for Gender Equality, EIGE )
2017 M —E SR  BHeFI Tl DRI M7k » Horp s g SRS A -
HEHH R AE R Y -

20

12

BusinessEurope, CEEP, European Association of Craft, Small and Medium-Sized Enterprises and
European Trade Union Confederation (2007), Framework agreement on violence and harassment at
work , Brussels.

See the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013,
of India

See European Institute for Gender Equality (EIGE) (2017) Glossary of definitions of rape, femicide
and intimate partner violence. Luxembourg. Publication Office of the European Union.


https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=D0050071
https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=D0050071
https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=D0050071
https://ec.europa.eu/social/BlobServlet?mode=dsw&docId=8446&langId=en
https://ec.europa.eu/social/BlobServlet?mode=dsw&docId=8446&langId=en
https://ec.europa.eu/social/BlobServlet?mode=dsw&docId=8446&langId=en
https://eige.europa.eu/publications/glossary-definitions-rape-femicide-and-intimate-partner-violence
https://eige.europa.eu/publications/glossary-definitions-rape-femicide-and-intimate-partner-violence
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(75) DHFEJ1 (Psychological Violence )
WO B A SRR OE FIAE T - RSB AN 1 - vREEiAE
S LB R ETES SRR - [FETIUEESF (verbal abuse) » FF
(bullying ) /BB (mobbing ) » 5E#HEF (harassment) Sz&& (threats) ¥HEAA
ERCOEEFENEMITR - 2011 4 (BONZEESHEVIFIFT B RIIEF R
1T e 2R hEZR J1/2%1) (Council of Europe Convention on Preventing and

Combating Violence against Women and Domestic Violence ) 55 33 f5EF : LA

B S TR AL B R TR 2 -

() 52 (Law Enforcement Officers )
WIHFEREREE » i A B hRER BN EE BT E IS
BRI AT B > s s A Y - BT R > o AR
WRIRE] (B ABANERE) K (OB ABERE) S - RadEiik
ERETH AR (FBOEE - 1996 ;5 BREAMEEE » 2008 ) » MUK HHIE %
EEIINBEREBERE N ESERR BB ERAS -

(/\) E28% (Police Operation )

B2 (Police Operation) —3 » FUEAE (BEER) o6 3 bl (B
iRt ) 55 11 BREEEB i - R EFEARMAE (BRE) DIER
R AT SR E T REEE LA R LR ESSEBIG L HNZE
g Al ERE5 e - BRIMNEEREA R, -

1. fAIE  EE# (Police operation ) e E4X A JT0 o EC ik ELfE R
N - HENER 2 EREL SRR - PITERZER - UERERN
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21 Article 33 — Psychological violence
Parties shall take the necessary legislative or other measures to ensure that the intentional conduct of
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22 Kaplan, J. (2019). Uniform Crime Reporting (UCR) Program Data: County-Level Detailed Arrest and
Offense Data.
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Total 200 100.00
08:01-12:00 1 14 7.00 7.00
12:01-16:00 2 30 15.00 22.00
S B I R 16:01-20:00 3 33 16.50 38.50
20:01-24:00 4 67 33.50 72.00
00:01-04:00 5 45 22.50 94.50
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B (B E) wit | xm | TR KEUH
04:01-08:00 6 11 5.50 100.00
Total 200 100.00
EE L 1 109 54.50 54.50
IRH A 2 6 3.00 57.50
REAN 3 21 10.50 68.00
T —— ijiﬁi%jﬁz Wt 4 24 12.00 80.00
BRI 5 18 9.00 89.00
W AR 6 6 3.00 92.00
HoAth 7 16 8.00 100.00
Total 200 100.00
1 NHEARE) 1 29 10.98 35.23
2 N[l ik 8 2 117 44.32 79.55
ﬁﬂfgﬁgé\%% 3-4 NFL[E]ARED 3 21 7.95 87.5
4 KDL B[Rk E) 4 33 12.50 100
Total 200 100.00
AN S i 1 8 4.00 4.00
A Ee 2 162 81.00 85.00
EERER () (BB )| 3 2 1.00 86.00
BB Y < 2500 | ISR (SRS 4 12 6.00 92.00
biratlic e 5 5 2.50 94.50
HAt 6 11 5.50 100.00
Total 30 100.00
Ditg g 1 7 3.50 3.50
) LUEARRE 2 18 9.00 12.50
Ezg ;g e DAAE T e 3 88 44.00 56.50
it ~ EAuRrH 4 14 7.00 63.50
DISBW s EL | 5 53 26.50 90.00
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P NE| 6 11 5.50 95.50
HAth 7 9 4.50 100.00
Total 200 100.00
wa 1 53 26.50 26.50
o Y % 35 i 2 92 46.00 72.50
(R EsEEEE (AR )
emEiinRE | UERBRET R RE| 3 39 19.50 92.00
B
HAt 4 16 8.00 100.00
Total 200 100.00
a 1 80 40.00 40.00
WA (HBEIEES) 2 87 43.50 83.50
Eﬁfﬁﬁfﬁﬁﬁ HoAth (BB TBEA IR
TR R AT ) 3 33 16.50 100.00
Total 200 100.00
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3 LEOKA(2020). https://ucr.fbi. gov/leoka/2019/figures-and-maps/figure-1.
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, A AR
B (R B Wi | KW ﬁﬁﬁ ' gfﬁ’f“
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2 A 2 23 11.50 85.50
JiEZSFINPN - 3N 3 4 2.00 87.50
4 NPk 4 25 12.50 100.00
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B 1 160 80.00 80.00
—— i 2 11 5.50 85.50
BLEE 3 29 14.50 100.00
Total | 200 100.00
It s 1 27 13.50 13.50
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; AR | BERE
B (ERERE) Wi | R T I
LETHIT 5 11 5.50 59.50
SR FE 6 9 4.50 64.00
LA 7 54 27.00 91.00
HAth 8 18 9.00 100.00
Total | 200 100.00
B~ w5 1 132 66.00 66.00
Vit (RERE ~ LT~ B0EE)| 2 10 5.00 71.00
JIH8 3 6 3.00 74.00
iR T R~ BELH 4 12 6.00 80.00
=157 5 7 3.50 83.50
R~ B 6 8 4.00 87.50
HAth 7 25 12.50 100.00
Total | 200 100.00
B 1 90 45.00 45.00
i A R ) WA 2 92 46.00 91.00
i el 3 18 9.00 100.00
Total | 200 100.00
G 1 23 11.50 11.50
ﬁiﬁﬁgigﬁ BHEM 2 100 50.00 61.50
R EL AR 1) piiiaeall= ) 3 77 38.50 100.00
Total | 200 100.00
G 1 13 6.50 6.50
ﬁﬁ%ﬁ?ﬁﬁ%g BH 2 103 51.50 58.00
?«%—z% AN e Al 3 84 42.00 100.00
BT Rtk
Total | 200 100.00
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13 ZEHBRHEARBEEREEIT—Y

L1 BRAE Pyl pRAEE IR {173 M KM

Variable N Mean Std Dev Kurtosis Skewness Minimum Maximum

T T e LG i
e o AL -
264 2.86 0.94 -0.22 -0.73 1 4
SRS L T 5 Ll
%) N T 7
. e S L
e o AL -
B 264 2.2 . -0. .04 1 4
AR S | 2O 8 090 090 00
192 AT 2
3T R T S L
B A L
' 264 3. . 04 0. | 4
s | ey 00 500 095 00 0.93
B | 1 AR T
e S L
e o AL -
BB IR S EE A, T R 264 2.87 1.01 -0.67 -0.61 1 4
B () AR
“Ee
. S L L
e o TR
264 2. . -0.2 -0. 1 4
P R T (e oor 200 095 025008
R, BARERE 2
6. 12 2 5 5 A L L
e TR
RSN BREHE () 264 233 1.00 -1.07 0.12 1 4
(MRS ) | B T =
B 2
7 A L L
e s TR+
264 3.06 0.88 0.41 -0.93 1 4
PRSI TS | g A
AR 2

WHAE : (F% ETRIBRL -
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